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Social Issues that we have focused on

Employees at large companies are faced with such issues as "not knowing who to
consult within the company" and "not being able to do work that makes the most of
their abilities." We will use these issues as a starting point to unravel the complex and
intractable organizational issues faced by large companies, which are often referred to
as the "lost 30 years" and "innovation not coming from Japan's large companies".

Initiatives to resolve issues

' Overview

This system is a communication-based organizational learning system that uses a
database of each employee's personal profile to connect employee issues and
employee capabilities using state-of-the-art Al, overcoming the barriers of
organizational silos. The system maximizes organizational performance through the
creation of new communication on a daily and frequent basis.

[ Technology to Support Initiatives

This system uses Al to bring employee understanding and organizational
understanding to a deeper level based on accumulated organizational communication
data. The more employees use the system, the more it learns from itself, optimizing
the system for the company and making it possible to analyze and visualize the
organization from all angles.
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Changing worlds with you.
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Communicative Organizational Learning System
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Communication-based organizational learning system

that uses Al to link employees through a database of employees’ Personal Profiles
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Problem that the individual
cannot solve by themselves

Knowledge, intormation and
know-how of the individual
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Everyone in the organization knows "who knows what” within the organization.

Transactive memory

Cutting-edge
One person needs to learn
5 While A is the specialty, BCDE can

management science
everything to utilize A-E. )
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Endless utilization

"Who Knows What”
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